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Introduction
 “Godly” Business is a book about how management is conducted by God as described in the Bible.  

The definition of management which is generally accepted, as “to plan, organise, direct, motivate and control the work of others to reach an objective” 
The basic principles of management never change and yet there have been thousands of books written on the subject. Taking all aspects into consideration there is only one book necessary, which covers all the facets of management and that without a doubt is the Bible. God has set out His principles of life and management for all of us, yet we do not follow His guidance or take His advice. We always seem to know better.
In this book I hope to clarify the various elements of management and indicate where they are found, explained and used in the Bible.

We need not reinvent the wheel, but take an earnest lesson from God in terms of people management. It has been stated over and over again that nothing can be done without people. This statement is absolutely true, when one looks at how God has transformed the world. Everything He does He does through people even when they are willing or not. There are many references to His use of people and just to emphasise the point here are a few instances where God has managed people to affect His will. The Bible makes reference to God’s use Abraham, Noah, Joseph, Moses, Joshua, Job, Isaiah, Jeremiah, David, Moses, Jesus, the Apostles, and Paul just to mention a few.
People management is an essential tool to any organisational growth and unless it is upheld nothing will be done.  I have often in the past told our staff that should we all cross the road and stand on the other side nothing will be happen or be done in the offices or the factory at all. This simple analogy just illustrates the point that nothing can be done without people’s intervention.

I have learnt through my own experiences of life, that no man is an island. We are dependent and interdependent on one and other, be it family, friends, colleagues, acquaintances, government or just the waitress at the local restaurant or just the passer by in the street. You do not know when or whether you will ever be in need of their assistance. Having a heart attack on the street you would hope that somebody comes to your assistance. One thing is for certain everyone has a bit of human kindness in them and this is normally revealed in moments of crisis.
Much has been written about EQ as opposed to IQ. Emotional Quotient is now regarded as the main driver behind successful people. Naturally the Intelligence Quotient is important, however dealing with people means dealing with emotions and the ability to get things done through people. So eventually we have discovered that God was right all along in his management of people’s emotions.

Once upon a time in the far distant past there were disciplines and ethics, which governed most people’s behaviour toward their fellow man. The Ten Commandments clearly spelt out what God expects of us. This seems to have been replaced by greed and as a result the basic philosophy is, what can I get out of it, immaterial of whom happens to suffer along the way. As, the leading politicians like to refer to it today as unfortunate, but unavoidable ” or Collateral Damage”. Collateral Damage what a misnomer, it is a nice way of saying we are sorry for all the innocent people killed through our action. What absolute trash. God never taught us about collateral damage. As Joseph Stalin, the Russian dictator once put it, “If you kill one person it is murder, but if you kill a million it is a statistic.” How sad, that we render the destruction of life, a gift from God, to just plain old statistics. This type of reasoning vindicates and justifies our actions. It absolves us from all responsibility according to the accepted norms of today.  
God has taught us through the scriptures, “to love thy neighbour” and “to forgive those that have done you wrong”. This however seems to have faded into the annals of history and does not form the basis of cohabitating with other human beings on this fragile planet called Earth in this day and age.
We continuously read through the media of atrocities occurring around the world but nothing gets done to resolve the fundamental reason for these occurrences. Greed is the cause of all evil because in terms of satisfying our materialistic wants wars are fought over resources such as minerals, oil, territory, ethic beliefs and megalomania ( James 4 ). It is a sad indictment on the society we live in at present although this seems to have been happening since the beginning of time.  

A few books, which have impressed me in terms of peoples planning, courage and fortitude are listed below and make tremendous reading. 
I recommend these books without hesitation: “ The Bible”, “The Shackleton Way”, “The Welsh Way” , “Iacocca: An Autobiography “

Chapter 1

PLAN

The definition of planning is simply, as “to determine an approach to reach an objective.” This in itself seems very fundamental. However many people just do not seem to come to grips with planning although they subconsciously do it every day of their lives.

Let us take a simple analogy.  The weekend is coming and there are a few personal things I have to do, so that I can continue on my life’s journey. I need to pay accounts, buy groceries and indulge in some sporting activity. I also do not want to miss the main game on TV. So what do I do, I plan my weekend very carefully making sure, that I have covered all aspects and that my timing is just right for all of the activities I wish to do.
I make sure, that I have the money to pay the accounts before I go to town to pay them. I make sure I know which groceries are required to fill the grocery cupboard. I also know exactly what time the game is going to be screened on TV. This requires exact planning especially when it comes to the time allocation. The sporting event can be missed if it happens to interfere with any of the other activities I have planned. 

Everybody does this as a natural everyday occurrence yet when asked to do planning in the work place we all seem to draw a blank. People have been planning since time immemorial. This will never change, but for some innate reason we cannot plan at work. We always wait for someone to tell us what to do. This is crazy considering our planning heritage. Planning is in the genes.
The Bible emphatically states, that one must plan ones life. There is no doubt that we need to plan our life if we ever want to enter Heaven one day when our time on earth has expired.
Many people are sceptical about planning and say it is just nonsense. Well unbeknown to them they do planning every day of their lives. Nothing can be done without an element of planning. Even crossing a busy thoroughfare requires planning.
Naturally there are a plethora of different plans and yet many times we do not recognise them as plans. 

For instance there is financial planning to improve our standard of living, for our retirement one day, for our month to month needs this is simply all budgeting ie financial planning. 

From our birth to our death planning takes place. Our parents plan our childhood, our education, our standard of living, our future etc until we become teenagers then we know it all. 
Parents try their best for their children and we have all heard someone say, “I gave my children everything I could not have as a child”. There is basically nothing wrong with planning a child’s future if love and discipline and moral understanding form the foundation of the child’s informative years.

God treats us like children and wants us to do well and have a rewarding and fruitful life. This is His plan for us. The Gospels very clearly state that nobody will enter into Heaven unless they come as a child.
God’s ultimate plan is to give us eternal life with Him in heaven. What more could we want or plan for in the long term.  

Let us briefly touch on a few types of plans that we use without thinking too much about it but do it anyway.

1. Financial Plans ( Budgets )
Almost all people do some sort of financial planning even if is basic. We know what our income is and try to plan accordingly. There are times when we spend more than we earn but generally speaking this is not the norm. 

2. Career Plans

Parents plan their children’s future in terms of education, morals and social behaviour. This does not work out as planed but more often than not the basic plans are in place to ensure our children have fruitful and prosperous life. Planning a career these days starts at an early age. Children must receive guidance as to which direction they want their career to be headed then the planning process starts as to the manner in which to achieve the desired objective.
3. Holiday Plans

This is something we are quite good at planning. Deciding when, where and at what cost to have a holiday. Planning the date and time, organising leave from work etc. Planning a holiday is something we can put a lot of time into to ensure we have a good time. Yet we take such little time planning our lives.  

4. Wedding Plans

This no doubt is one of the major planning phenomena of our life. It is a major occasion especially for women. A wedding requires detailed planning and organising. Nothing may go wrong on the day, but alas sometimes it does go wrong because of something beyond our control.    
Psalm   40 : 5,  33 : 10 & 11
Isaiah
14 : 24, 23 : 9, 46 : 11, 29 : 15, 30 : 1, 32 : 8
Proverbs 15 : 22, 16 : 3, 19 : 21, 20 : 18

Chapter 2

ORGANISE

The definition of organising is simply, “To arrange in an orderly way.” This can be applied to every aspect of our lives. If we do not organise our lives, have a purpose or objective then we are basically going nowhere.
Our main purpose is to give pleasure and to honour God. God sees us like little children and is happy when we do the right things according to His will. 
Organise does not apply to work only. To ensure a fruitful and successful life we have to organise our life so that we fulfil God’s promise of eternal life. We must organise our lives in a structured way both spiritually and physically leaving time in our lives for God. Mothers organise daily routines without stopping to consider what to do next. It is instinct that drives them to plan and organise the children and family needs.
When organising we have to ensure that we prioritise the different elements of what we want to organise. This could be physical or theoretical but we must arrange our thoughts and our actions in an orderly way to achieve the goal we have set ourselves.
God has given us the ability to think for ourselves and make decisions which affect the way we live. It is therefore not very difficult to organise our lives around what God expects from us but by having a free will we seem to think that we know better.

 Teamwork is an essential part of organising. The definition of teamwork is “The action or effort of people working together towards achieving a common goal.”
This is easily seen in team games such as football, cricket, baseball etc. Everyone in the team has a specific role which they must do to ensure a team effort is realised. 

As has been stated ”teamwork divides the effort and multiplies the effect”. Team work is a natural phenomenon when a group of people get together even in a temporary situation where the goal is the same.

The apostles worked as a team with Jesus as their leader with the same goal of bringing the Good News of God’s kingdom to the masses. They worked without pay but were willing to do so because they believed in what they were doing. The gospel writings clearly indicate the teamwork involved in spreading the Good News.
Chapter 3

DIRECT
The definition of direction is simply “To point out the way”. This seems fundamentally easy yet we still have problems in directing. 
To effectively direct one must have a plan in place which clearly specifies the objective to be reached whether in business, education, family life or work. 

The objective must form the basis of the plan then one must pool all ones resources and direct those resources to fulfil the plan.

There are many different ways to direct. This is dependent on the management style employed when directing. 

There are various management styles which can be used and below I have depicted a few and explain how they are used when directing people.

An autocratic management style is prevalent when a person directing gives a blunt and straight forward command. This management style is what people like Hitler, Stalin etc used. It instils fear and dread into people so that they will do as they are told without compromise.

A benevolent autocratic style of management is basically put as I am the boss but I am willing to listen to other people’s opinion but will still go ahead and do as I want. It is a paternalistic approach to management.
A democratic or participative management style is allowing other people to make a contribution in the decision making process but maintaining control.

A liassez-faire management style is to basically sit back and allow the inevitable to take its course. Not wanting to get involved in making things happen.

God in many instances directs people into doing his will. Many of the prophets did not want to be prophets yet God directed them into becoming prophets. As reluctant as he was Jeremiah spelt out what God had in mind for Israel and Judah. Jeremiah suffered many a set back but his faith never wavered. 
God directed Abraham, Noah, Moses just to mention a few. They did as they were directed and result is documented for all to see in the Bible.

What is Faith? One definition of faith, “is a firm belief in something for which there is no proof.”

Complete trust in God and what you believe is the key to achieve your desires. One cannot achieve the desired objective unless you have complete faith in what you are doing.
Psalm 119 : 35, 119 : 133,

Jeremiah 1 : 4 – 8, 10 : 23, 13 : 2

Proverbs 20 : 24

Deuteronomy 6 : 1,14 : 10
Isaiah 48 : 17
Chapter 4

MOTIVATE

One definition of motivation is, “to make a person act in a particular way” or “the work supervisors perform to inspire, encourage and impel people to take the required action”.
This is much easier said than done because each individual has different motivating factors.
Most people are driven by greed some driven by a willingness to succeed others are driven by the need to survive. Motivation must have an objective so that one can see and measure the results.

Survival is an intrinsic part of the human psyche and we will do anything to avoid dying. Basic human needs like food, shelter are motivation factors. Maslow’s Heirarchy of needs expresses these basic needs very well. We all know that we will die at some time but we do not know how or when but we are motivated to stay alive as long as possible no matter what the circumstances. 

Therefore we should be motivated to obey God and take his advice which he spells out quite clearly for us to follow. God is motivating us into doing the right things. He wants us to live happy and fruitful lives with our main purpose to please Him. If we succeed we will receive a long and prosperous life and thereafter eternal life in Heaven living with God forever and ever. 
If that is not a motivating factor then I do not know what motivation is at all. Short term human motivating factors include reward, achievement, satisfaction, pleasure, pride and numerous others but we must realise that they are only short term and that God wants us to have a long term relationship.
We motivate family, friends and colleagues in different ways through our relationships with them. People respond to the way you live and will respect you for what you are. Respect is not something that can be demanded or enforced it is something which is earned through the manner in which you deal with people. Openness and honesty are very important in building a relationship built on trust. Trust is something which is very lacking in society today. 

Proverbs tells us how we should live right and how to treat other people. There are very clear instructions on what to do and what not to do. Proverbs spells out very clearly what God expects from us in terms of our relationships with other people. 
Honesty is paramount in building relationships. People who learn to trust are people that can be motivated by the person they place their trust in. Motivation is an emotional response to what is being asked. One can choose to ignore it or believe in it and therefore become motivated to achieve the objective. 
Our parents motivate us to develop as people encouraging us to achieve be it academically, musically or at sport they always asking us to do our best. The old adage of “try, try then try again” sums up motivation.
When President Kennedy announced that America would last a man on the moon within a decade a lot of sceptics thought that it could never be achieved. However many others took up the challenge and were motivated to achieve the goal of landing a man on the moon in and this was realised in 1969.  
To be motivated one must have a goal, objective, challenge call it what you want but the main emphasise is to achieve a specific goal no matter how big or how small. People are driven by challenge. We have all heard the adage, “lead by example” that is certainly a means of motivating people into action.

Proverbs 2 
Acts 4 : 36, 13 : 15, 20 : 2
Romans 15 : 4 & 5

1 Corinthians 14 : 3
2 Corinthians 7 : 13
2 Timothy  2 : 16

Hebrews 12 : 5 & 6
Chapter 5

CONTROL
The definition of control in the management role is “the power to direct or determine” alternatively “to exercise authority or dominating influence over others”

Giving an instruction to someone then following up on the outcome is a means of controlling the person’s actions in terms of satisfying the instruction.

Small kids are told what to do there is no room for negotiation. They normally receive direct instructions in terms of behaviour and their interaction with other people. This is a means of controlling their attitude towards situations and other people.

We are taught manners on what to do and what not to do. Many times we are shouted ate for not doing the correct thing. Stop sticking your finger in your nose is often heard in my house as my wife corrects our three year old grandson. This is a means of control. This control forms the basis of our future morals and interaction with other people.

Self control is something we are taught during our informative years and this lays the foundation of behaviour. Self control is very difficult to enforce however if the basics were laid during the informative years it becomes much easier for individuals to accept and exercise self control. A strong determination to be a loyal and devoted person has its base in self control.
Faithfulness is also a form of self control and is defined “as adhering firmly and devotedly to a person, cause or idea”. We will later on under the chapter on discipline touch on faithfulness and loyalty.
Suffice to say that control is means of ensuring that the instruction or request is completed. It does not mean that one has to be overbearing or check every detail to ensure that the job was done correctly. What is required is an overview and corrective action should it be necessary.

Corrective action need not always be punishment of some kind it can be an informal way of correcting unsatisfactory behaviour. Proverbs 3 : 11 spells out how God corrects the ones he loves. That should form the basis of our corrective action where love is found in the corrective action.

We have all heard the adage, “the word is mighty than the sword” so why not use this avenue to effectively apply control of others as well as self control.    

We have heard of control freaks or power hungry depots what this amounts to is basically control of the masses. Control freaks want to ensure everything is done exactly how they want it done and there is no room for negotiation. Despots want the power to control everyone and everything. Basically they are defined as megalomaniacs. This is not control but autocratic dominance and will eventually lead to rejection by the masses. 

There have been many despots and autocrats throughout history and many good and honest people who try their very best to behave in a manner acceptable to all. This is again a means of self control and requires constant corrective action.  

Yet when we look at people like Jesus and Mahatma Gandhi who advocated non violence, as a means to resolve major political issues of their day this type of commitment can only be achieved if you have total self control.
Proverbs 3 : 11   
1 Corinthians 7 : 9 & 37
Jeremiah 12 : 5

1 Timothy 3 : 4 & 12, 

Chapter 6

DISCIPLINE
What is discipline? “Controlled behaviour resulting from disciplinary training”

Discipline refers to a systematic instruction given by a disciple to follow a code of conduct.

It therefore emphasises the need to follow a code of conduct. The code of conduct is set by our parents when we are children. 
Discipline is taught and not something which is inherent in human beings. From an early age we are told what is right and what is wrong. As a child we push the boundaries to see what we can get away with before being scolded. 

Scolding is a means of controlling and correcting behaviour as well as telling us right from wrong. 

It is a natural reaction to rebel against authority but in the long term the disciplinary and corrective training we receive provides us with morals and the ability to distinguish between right and wrong.

We grow up with a set of norms which are generally accepted by our pears and the public at large.

The norms were all formed though disciplinary training. The corrective action given at an informative age set the norms we abide by later in life.
What are norms essentially they are rules that are socially enforced. Social sanctioning is what differentiates norms from other cultural behaviour. It is a norm to be courteous and kind not rude and obnoxious and we are taught that by our parents. Therefore one must have self discipline to abide by the norms set when a child.
Self discipline is the ability to differentiate between right and wrong then doing the right thing so to speak. God gave us a free will to decide for ourselves what we were going to do with our lives. There is no predetermined programme for our lives we make the decisions and have to live with the results of those decisions whether good or bad. Norms are regarded as acceptable behaviour by society.
It is very unfortunate that today parents cannot discipline their children as in the old days. Nobody advocates beating a child senseless but a smack from time to time does wonders in correcting behaviour.

The break down of discipline in schools is as a result of the law protecting children. When I was at school corporal punishment was a norm and should a scholar have transgressed the rules of the school then he or she was punished accordingly. I cannot recall any scholars having lasting psychological problems after receiving a hiding or detention.
Proverbs 3 : 12 clearly indicates that God corrects our behaviour because he loves us.
Discipline with love has always been advocated by my wife and I totally agree that love must be present in any disciplinary action. A fair and honest approach must be made in dealing with disciplinary action.

Children love blaming each other for the transgression and unfortunately the parent must have the necessary wisdom to determine the truth. As a second child I was blamed for everything that was not done as per our working Moms request. My brother four years my senior always threatened me if I did not do his bidding. It was quite a difficult period of my life, but I got through it and believe I am a better person for it.

Proverbs 1 : 2,1 : 7, 3 : 11 & 12, 5 : 23, 10 : 17, 12 : 1, 13 : 18, 13 : 24, 15 : 5, 16 : 33, 23 : 13
Hebrews 12 : 6 & 10

Jeremiah 17 : 23, 30 : 11, 46 : 28

Hosea 5 : 2

Hebrews 12 : 5 & 7 

Revelation 3 : 19

Chapter 7

LEADERSHIP
Leadership is the ability to affect human behaviour so as to achieve and objective.

It has always been advocated that a great leader is someone who is born to be a leader.

I personally do not subscribe to this theory. I believe that a leader is a person who has a personal conviction to succeed in whatever they wish to do. Leaders are people who exude self discipline, the passion and will to succeed whether morally correct or not.

It is the driving passion behind what they believe. Their value system is based on the belief and faith and they then have the ability to have other people believe in what they are doing or wishing to achieve.

Not all great leaders were honourable people some were just despotic but they achieved the goals. As previously mentioned people are driven by goals or an objective. There is a passion to do the things you want whether right or wrong.  David Koresh of the Branch Davidian religious sect, Jim Jones of the Peoples Temple, Jimmy Swaggart the televangelist and many others believed emphatically in what they were doing was right. The inspired people to follow them and they all had a passion for their beliefs immaterial of how misguided they were. They were still very capable leaders and had huge followings. Other notable infamous leaders were Hitler, Stalin and Genghis Kahn.
Many great leaders were humble and steadfast in their beliefs such as Jesus, Ghandi, Mother Theresa and Florence Nightingale. All these people had a passion for what they believed in 

Passion is a deep overwhelming emotion. This emotion can be to succeed or be a criminal or whatever but the underlying factor is the driving passion. 

Charisma is also a factor which cannot be excluded because this charismatic individual knows how to manipulate and control people. Charisma is a rare personal quality attributed to leaders who arouse popular devotion and enthusiasm. In essence these people are still leaders showing the flock the way.

Sometimes out of necessity leaders emerge to take control of the situation. A typical example is Sir Ernest Shackelton. His fortitude won the respect of his followers and this made him a great leader.

A lot of leadership can be attributed to a person’s attitude towards a specific objective. A positive leader will always encourage his followers to do better than they think they are capable of. He will raise expectations and raise the cross bar so to speak. One must never forget attitude is a conscious decision. Nobody can force you to change your attitude. As a person you and you alone decide how you feel toward other people, places or things. You decide whether you are going to be happy or sad, good or bad, trustworthy or not. 

A great leader will know his and his followers limits and will use this to achieve the set objective. His dedication to achieving the objective is without question.
Proverbs verses 10 through 29 clearly define what is expected of us as honourable Christian people.
Chapter 8
ETHICS
A set of principles of right conduct or a theory or system of moral values in essence a code of behaviour based on moral principles. 
Morality is the quality of being in accord with standards of right and good conduct. It is making the correct decisions at the correct time based on the values you have been taught.
Principles are a personal or cultural value system of ethical behaviour. It is the unwritten law that governs society. A breakdown of principles leads to an increase in crime, poor leadership, anarchy and a general disregard for all forms of authority. 
Corruption, theft, dishonesty break the moral fibre of society. Moral fibre is that intangible resistance in compromising your principles and values. It is ethical to maintain these principles even under the most severe situations. Jesus demonstrated his moral fibre in going to the cross on our behalf.

Moral fibre is virtuous conduct and will be respect by all as long as you maintain your beliefs, values and principles. Making decisions is sometimes very difficult when it involves people however an ethical person will approach a decision in a wise and truthful manner. 
We tend to lie to ourselves and justify our own behaviour even when we know what we are doing is wrong. This is an unethical approach which must be eradicated from our psyche. We all instinctively know when we are doing right from wrong. Only Jesus was free of sin. 

Once upon a time long ago there were work ethics getting to work on time, working a full day, only taking off sick when you were actually ill, doing your best for the company that provides your income.

These work ethics seemed to have been replaced and accepted as to do as little as possible for as long as possible for as much as possible for me and not for the company a sad reflection on our current immoral society. An honest days work for a honest days wage seems to have been forgotten.
Business ethics were in place where honesty and openness prevailed. There were no contracts to ensure that things were done correctly. A hand shake was sufficient to enter into a contract. A mans word was his honour. Companies believed in honesty however today corruption seems to be the norm. The fundamental question is how can we enrich ourselves at the cost of the company immaterial of the consequences or effect on other companies or people. Corruption undermines moral behaviour and ultimately destroys all moral values, principles and ethics. Integrity, honesty, trustworthiness, loyalty, righteousness, faithfulness and honour seemed to have been replaced by greed, selfishness, corruption, dishonesty, crime and sin. What a sad indictment on modern society. 
The Bible spells out very clearly what will happen to corrupt and dishonest people. Many references are found in Proverbs.    
Psalm 15
Proverbs 10 : 9, 11 : 1 – 31, 20 : 7, 12 : 10, 12 : 21, 16 : 11 & 31, 17 : 23, 29 : 7 & 27
James 1 : 21
Job 2 : 3 & 9, 6 : 29, 
Psalm 25 : 21, 
2 Kings 12 : 15
Chapter 9
COMMUNICATION

A definition of communication is, “the exchange of information to form a mutual understanding” 
Let us analyse this definition in more detail.

The exchange of information means that there at least a minimum of two people and that there must be interaction between them if there is to be any communication at all. If an instruction or directive is given there must be an exchange of information otherwise an element of assumption enters into the communication. Any assumption made normally leads to miscommunication and the wrong thing being done. It is absolutely vital that the exchange of information occurs. One way communication has lead to many deaths during wars where orders are given without knowing what the actual situation on the ground was. A typical example was the First World War between 1914 and 1918 where generals were miles away from the front however gave orders which were to be followed without question. How stupid can we actually be if one takes the above as an example.

“To form a mutual understanding” one must take in to account many factors such as education standards, ethnic culture and language proficiency to name but a few. If there is no mutual understanding there is no communication. Communication is a two way street not a one way street or dead end.
There are different forms of communication however the basic forms of communication are verbal, visual and written. Verbal communication is the ability to speak articulately and make people understand exactly what you are telling them. Visual communication covers a large field but encompasses signage, body language, hand gestures etc. a tremendous example of visual communication are traffic lights which tell us when to go, stop or be yield. Traffic lights do not speak to us but we are taught to recognise the meaning of each colour and what it represents. Written communication is any form of writing ie letters, e-mail etc.

In the Old Testament many of the books of the Bible were passed down from generation to generation by word of mouth. This meant that there was a certain amount of distortion however the basic message remained the same once writing was discovered the story was then documented. 
Writing has been around a long time and hence the New Testament is a more accurate account of what happened during the time of Jesus. 
There are many visual references in the Bible which can be seen and visited today. Jerusalem has been around for many, many years and was destroyed and conquered a few times by various invading armies some sent by God to correct His chosen peoples behaviour by worshipping idols and others through the fruits of conquest.  

God speaks to us through all the various means available using prophets, apostles, ministers, lay preachers and many references can be found in the Bible. Some examples are the burning bush which is a visual form of communication. Noah’s Ark, the Ten Commandments, the parting of the Red Sea, etc are all visual illustrations. 

The Bible is the word of God and clearly explains what is required of us as honourable, trustworthy, loving Christian people who abide by the principles, values and ethics as depicted in the Bible.

I sincerely hope this book will change the lives of people where the Love of God rules paramount and is the basis of all human behaviour. 
End
Sonnet to a Prayer
Trust in the Lord

He never lets you down.

You can use the sword,

but a thorny crown

is all you need

if His word you heed.

Trust in the Lord

He is there for you

His blood was poured

not just for a few.

Bring your fears

to His loving ears

This is what He wants to hear

so bring it to Him in prayer

Poem to God

To everything there is a season

spring, summer, autumn, and winter

for everything there is a reason

why all will fade and wither

what is the purpose we ask

is life just one big task

God wants us to have a full life

With the joy of family and friends

Not to go along the way full of strife

Bitter and twisted until it ends

Life is a gift

There is no time for a rift

Sin is the cause of all evil

Defend yourself against its call

It is the work of the devil

Do not stumble and fall

God is there to hear

What we fear

Put your faith in God

Use your wisdom and not your heart

You might feel odd

But you will start

To understand life’s purpose

In this great circus

Making God happy is our aim

Not seeking fortune or fame
